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Agenda
• eSDFI Pilot Update
• NIH Update

– FY16 Funding Levels
– New Investigator Support
– Ruth L. Kirschstein National Research Awards (NRSA) Stipend Increase
– Revised Salary Cap Effective 1/10/16
– Updates to NIH RPPR to Address Rigor and Transparency
– UMMS Clarification on Reporting Unobligated Balances in the RPPR
– K09 & K23 New Salary and Research Cost Allowances
– New Authentication of Key Biological and/or Chemical Resources

Attachment
– Update NIH allowing recipients to reduce effort during a NCE without

prior approval

• Proposal & Progress Report Statistics
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eSDFI Pilot Update
• 4 5 departments began piloting the

electronic Summary Disclosure of
Financial Interests (SDFI) form this
month.

• OSP and IT are collecting feedback from
these units to determine next steps.
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NIH FY16 Funding Levels
• NOT OD 16 046

– Non competing continuation awards that have already been
made in FY 2016 were generally funded at levels below that
indicated on the most recent Notice of Award (generally up to
90% of the previously committed level) as described in NOT OD
16 002.

– In general, such reductions will be fully restored, and non
competing continuation grants (research and non research)
including those that remain to be issued in FY 2016 will be made
at the commitment level indicated on the Notice of Award.

– Out year commitments for continuation awards in FY 2017 and
beyond will remain unchanged.

– Each NIH awarding Institute/Center will develop and post their
fiscal policies consistent with overall NIH goals and available FY
2016 funds.



| |

NIH New Investigator Support
• NOT OD 16 046

– NIH will continue to support new investigators on R01
equivalent awards at success rates comparable to that
of established investigators submitting new (Type 1) R01
equivalent applications.

– Achievement of comparable success rates should permit
the NIH to support new investigators in accordance with
the policies established in FY 2009 and subsequent
years as described at:

– http://grants.nih.gov/grants/guide/notice files/NOT OD 09 013.html

– and at:
http://grants.nih.gov/grants/new_investigators/index.htm
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NIH Kirschstein NRSA Update
• NOT OD 16 047

– Establishes stipend levels for FY 2016
– Training Related Expenses and the Institutional

Allowance for Postdoctoral Trainees and Fellows have
been increased

– Training Related Expenses and the Institutional
Allowance for Predoctoral Trainees remain unchanged

– Tuition and Fees for all educational levels remain
unchanged

– The full Notice and stipend level tables are included in
the presentation handout
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NIH Salary Cap
• NOT OD 16 045 (12/24/15)

– The Appropriations Act approved in December
raised the Executive Level II salary cap to
$185,100 effective January 10, 2016.

– Applicable salary cap should be determined
based on the fiscal year rules and time periods
outlined in the NIH Salary Cap Summary (see
link below).

http://grants.nih.gov/grants/policy/salcap_summary.htm
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Updates to NIH RPPR to
Address Rigor and Transparency

• NOT OD 16 031
– This notice informs the biomedical and health services

research community of planned changes to the RPPR
instructions for all annual non competing (Type 5) NIH & AHRQ
awards that support research activities.

– These updates to address Rigor and Transparency will take
effect for RPPRs due on or after January 25, 2016.

– They will clarify long standing expectations to ensure that NIH
is funding the best and most rigorous science,

– highlight the need for awardees to describe details that may
have been previously overlooked,

– prepare non competing renewals for the next competitive
renewal, and will help NIH implement and evaluate the policy
for both current and new awards.
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Updates to NIH RPPR to
Address Rigor and Transparency (cont’d)

• Implementation:
Updates to Section B Accomplishments
By 1/25/16, RPPR instructions will be updated to include the following additional
guidance for 6.2 Section B Accomplishments, in addition to the existing
instructions.
Progress reports submitted on or after 1/25/16 that are initiated prior to the
instruction updates may use the current forms while following these additional
instructions. The instructions that will address rigor are listed below:

– B.2 What was accomplished under these goals?
– Include the approaches taken to ensure robust and unbiased results.
– B.6 What do you plan to do for the next reporting period to accomplish these

goals?
– Discuss efforts to ensure that the approach is scientifically rigorous and results

are robust and unbiased.
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UMMS Clarification on Reporting
Unobligated Balances in the RPPR

• RPPR Question G10:
• Is it anticipated that an estimated unobligated

balance (including prior year carryover) will
be greater than 25% of the current year’s
total approved budget?

• Current Year Total Approved Budget
– NIH expects us to calculate the 25% threshold by

adding the current year budget plus the
approved carryover from the most recent prior
period.
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New Salary and Research Cost Allowances
for K08 & K23 Career Development Awards
• NOT OD 16 054

– Effective with new (Type 1) K08 and K23 applications due on February 12,
2016, and subsequently, several NIH Institutes and Centers will increase the
contribution toward the K awardee's salary support for the requested effort
(e.g., 9 person months, equivalent to 75% full time professional effort
devoted to research and career development) to a base level of $100,000. It
should be noted that a number of ICs already contribute salary at this level or
higher, and this policy does not impact their current practice. This policy
applies to new (Type 1) applications as well as all continuation (Type 5)
applications submitted for FY 2017 funding.

– The NIH salary contribution toward the K awardee's salary is intended to
offset only that portion of the salary that is devoted to research and career
development. In addition, in some cases, the awardee’s salary may be such
that the calculated NIH salary contribution for the requested effort is less
than or exceeds $100,000.

– Please refer to the Notice included in the presentation appendix for examples
and scenarios.
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New Authentication of Key Biological and/or
Chemical Resources Attachment

• NOT OD 16 011 Applications due on or after 1/25/16, except for
training grants and individual fellowships must include a new PDF
attachment related to the authentication of key biological and/or
chemical resources.
– Briefly describe methods to ensure the identity and validity of key

biological and/or chemical resources used in the proposed studies.
– Key biological and/or chemical resources may or may not be generated

with NIH funds and:
1. may differ from laboratory to laboratory or over time;
2. may have qualities and/or qualifications that could influence the research data;
3. and are integral to the proposed research.

– These include, but are not limited to, cell lines, specialty chemicals,
antibodies, and other biologics.

– In Cayuse: Upload PDF document (titled "Authentication of Key Resources
Plan") in the "Other Attachments" section of the "Other Project
Information" form.
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Update NIH Allowing Recipients to Reduce
Effort During a NCE Without Prior Approval

• This new flexibility is effective for all NIH
grants and cooperative agreements with
budget periods beginning on or after October
1, 2015

• Grants and cooperative agreements with
budget periods beginning before 10/1/15 will
still require prior approval
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PROPOSAL SUBMISSIONS TO OSP
December 2014 – December 2015
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Count 62 119 117 89 72 69 111 90 62 112 129 60 67

On Time 50% 54% 40% 47% 33% 39% 55% 47% 47% 52% 43% 37% 42%

Late 48% 42% 56% 46% 63% 58% 42% 47% 52% 43% 56% 60% 54%

After the fact 2% 4% 4% 7% 4% 3% 3% 6% 2% 5% 1% 3% 4%

Withdrawn 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0%

Total 100% 100% 100% 100% 100% 100% 100% 100% 100% 100% 100% 100% 100%

Expedited Request 
(3 days or less) 29% 28% 44% 34% 34% 35% 23% 33% 39% 31% 39% 40% 33%

On Time:
Late:

After the Fact:
Expedited Request:

Received by OSP 5 days prior to the requested return date.
Received by OSP less than 5 days prior to the requested return date.
Received by OSP after the requested return date.
Received by OSP with 3 days or less to review before requested return date.
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SUBMISSIONS TO OSP
December 2014 to December 2015 Comparison

PROPOSALS 20
14

20
15
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Count 62 67 +5

On Time 50% 42% -8

Late 48% 54% +6

After the fact 2% 4% +2

Withdrawn 0% 0% -

Total 100% 100% -

Expedited Request (3 days or less) 29% 33% +4
On Time:

Late:
After the Fact:

Expedited Request:

Received by OSP 5 days prior to the requested return date.
Received by OSP less than 5 days prior to the requested return date.
Received by OSP after the requested return date.
Received by OSP with 3 days or less to review before requested return date.
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PROGRESS REPORT SUBMISSIONS TO OSP
December 2014 – December 2015
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Count 26 33 33 50 50 52 53 32 11 19 30 19

On Time 31% 61% 46% 42% 50% 46% 38% 38% 27% 37% 43% 26% %

Late 61% 30% 39% 52% 40% 37% 51% 37% 46% 47% 40% 63% %

After the fact 8% 9% 15% 6% 10% 17% 11% 25% 27% 16% 17% 11% %

Total 100% 100% 100% 100% 100% 100% 100% 100% 100% 100% 100% 100% 100%

Expedited Request 
(3 days or less) 46% 18% 27% 38% 36% 19% 38% 31% 36% 26% 20% 58% %

On Time:
Late:

After the Fact:
Expedited Request:

Received by OSP 5 days prior to the requested return date.
Received by OSP less than 5 days prior to the requested return date.
Received by OSP after the requested return date.
Received by OSP with 3 days or less to review before requested return date.



| |

SUBMISSIONS TO OSP
December 2014 to December 2015 Comparison

PROGRESS REPORTS 20
14

20
15
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Count 26 27 +1

On Time 31% 41% +10

Late 61% 52% -9

After the fact 8% 7% -1

Withdrawn 0% 0% -

Total 100% 100% -

Expedited Request (3 days or less) 46% 41% -5
On Time:

Late:
After the Fact:

Expedited Request:

Received by OSP 5 days prior to the requested return date.
Received by OSP less than 5 days prior to the requested return date.
Received by OSP after the requested return date.
Received by OSP with 3 days or less to review before requested return date.
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ACRONYMS AND TERMS USED TODAY
OSP BROWN BAG - 1/25/2016

ACRONYM/TERM DESCRIPTION
AHRQ Agency for Health Care Research & Quality
Cayuse 424 Cayuse is a web-based system for submission of applications via grants.gov.
eSDFI Electronic Summary Disclosure of Financial Interests form
K08 Activity Code for Research Career Programs - Clinical Investigator Award
K23 Activity Code for Research Career Programs - Mentored Patient-Oriented Research Career Development 

Award
NCE No Cost Extension
NIH National Institutes of Health
NRSA National Research Service Awards
OSP Office of Sponsored Programs
PI Principal Investigator
R01 Activity Code for NIH Research Projects
RPPR Research Performance Progress Report.  Progress reports are required annually to document grantee 

accomplishments and compliance with terms of award. They describe scientific progress, identify significant 
changes, report on personnel, and describe plans for the subsequent budget period or year. See 
http://grants.nih.gov/grants/rppr/ 

Type 1 A type 1 application is a new NIH application
Type 5 A type 5 application is a NIH non-competing continuation


