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1. Tell me about yourself? 
 

2. What are your strengths and weaknesses? 
 

3. Why are you interested in this job? 
 
4. Why are you leaving your current position? 
 

5. Are you willing to relocate? 
 

6. What supervisory or leadership roles have you held? 
 
7. Why should we hire you? 

 
8. How would you last supervisor describe you? 

 
9. Where do you see yourself in 5 years?  10 years? 

 
10. How well do you work under pressure? 
 
11. Describe the best job you’ve ever had. 

 
12. Describe the best supervisor you’ve ever had. 

 
13. In what ways can you contribute to our company? 

 
14. What qualities should a successful manager possess? 

 
15. Do you consider yourself a leader? 
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16. What are the attributes of a good leader? 
 

17. Are you good at delegating tasks? 
 

18. Describe the most rewarding experience of your career thus far. 
 

19. How well do you adapt to new work situations? 
 

20. Are you willing to travel for the job? 
 

21. What do you know about our competitors? 
 

22. What can you tell us about our company? 
 

23. In what kind of work environment are you most comfortable? 
 

24. What have you learned from your mistakes? 
 

25. Why did you decide to seek a position in this organization? 
 

26. What two or three work accomplishments have given you the most satisfaction? 
Why? 

 

27.  What are your long range career objectives? 
 

28. Do you work best in teams or on your own? 
 

29. How would a work peer describe you? 
 

30. How would you evaluate your ability to deal with conflict? 
 


