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Equality ' Justice

The assumption is that Everyonc gets the All 3 can see the game

everyone benefits from supports they need without supports or
the same supports. This (this is the concept of accommodations because
IS equal treatment. “affirmative action”), thus the CBUS@(S) of the
producing equity. Inequity was addressed.
The systemic barrier has
been removed.

City Schools of Decatur, GA

“What gives me hope is a simple truism. Once we lost hope, we are
guaranteed to lose. But if we ignore the odds and fight to create an
anti-racist world, then we give humanity a chance to one day survive, a
chance to live in communion, a chance to be forever free.”

How to Be an Antiracist...|.X. Kendi, Chapter 18, “Survival.”



Lessons learned from “How to be an anti-racist”

1) Definitions — understand what the word “racist” means

2) Stop saying, “I’m not racist.” Instead...focus on being anti-racist.
3) Confront the racist ideas you’ve held or continue to hold

4) Understand that your antiracism = intersectional

5) Identify racial inequities and disparities

6) Champion antiracist ideas and policies



