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Rebranding our HR Business Partner Group 
  

The UMMS HR brand identity 
is crucial for our efforts to hire, retain 
top talent, and take care of our 
employees. As a part of this initiative, 
we have rebranded our HR Business 
Partner Group into our new HR Office 
of Employee Relations. This change 
will enable us to better assist our 
employees while taking advantage of 
our expertise. Please access the 
below Human Resources Office of 

Employee Relations brochure for an overview of the Office of 
Employee Relations' roles, responsibilities, services, resources 
and contact information. 
  
Web Version - Human Resources Office of Employee 
Relations Web Version 
Print Version - Human Resources Office of Employee 
Relations brochure 
  
  

  

 
Advocacy Day on Capitol Hill 

 
On Monday, June 8th, Vanessa Paulman, Senior Manager of 
Immigration Services at the University of Massachusetts Medical 
School (UMMS), attended Advocacy Day on Capitol Hill. 
She was one of an estimated 30 people who spent the morning 
speaking to Congressional Staff about immigration issues and 
supporting bills. Specifically, her group was made up of 9 people 
from both academia and industry that met with staff for Senators 

Joni Ernst (R-IA), David Perdue (R-GA), Elizabeth Warren (D-MA) and Diane Feinstein (D-CA).  
 
Also, Paulman represented academia and UMMS on a panel that also included immigration experts 
for Qualcomm, Oracle and the National Foundation for American Policy. The panel presentation,  

http://r20.rs6.net/tn.jsp?e=001FBZlsLNLiZNGFcuzXTmvgsdiVMbRPY1OiaP3CYtFTmaDM--_BKIZDg5HNQ8qYqG3hbBJbDxsDIPgnYTQf3BBcfGg-DwqBC1dnReM7V6HJNBKm-lCppQhBK61VfOgszncV22cKoRXoHGPfiOjkHBbDFdmtNYO9gjCE1SwzGBzCKopPuypH9RcRw==
http://r20.rs6.net/tn.jsp?e=001FBZlsLNLiZNGFcuzXTmvgsdiVMbRPY1OiaP3CYtFTmaDM--_BKIZDg5HNQ8qYqG3hbBJbDxsDIPgnYTQf3BBcfGg-DwqBC1dYSWUv_-G3O-zX9N6dQGcytPXI4ufdy6bsdpHhM_pB1PJW0gKm_vF0w==
http://r20.rs6.net/tn.jsp?e=001FBZlsLNLiZNGFcuzXTmvgsdiVMbRPY1OiaP3CYtFTmaDM--_BKIZDg5HNQ8qYqG3hbBJbDxsDIPgnYTQf3BBcfGg-DwqBC1dnReM7V6HJNBRIxrWcOZF4tWlBr8IgPEx
http://r20.rs6.net/tn.jsp?e=001FBZlsLNLiZNGFcuzXTmvgsdiVMbRPY1OiaP3CYtFTmaDM--_BKIZDg5HNQ8qYqG3hbBJbDxsDIPgnYTQf3BBcfGg-DwqBC1dnReM7V6HJNBOIItuN0iZqyiWCa6OOSRnTDQZc0R4Nfc=
http://r20.rs6.net/tn.jsp?e=001FBZlsLNLiZNGFcuzXTmvgsdiVMbRPY1OiaP3CYtFTmaDM--_BKIZDg5HNQ8qYqG3hbBJbDxsDIMIMlTQWsCIaZ2smgFhrjJHjbgi9Uo9ud4aJQMMIuuDcvAUAgY6A_zz7C6JGmK4Exo6VBOulLQ-uA==
http://r20.rs6.net/tn.jsp?e=001FBZlsLNLiZNGFcuzXTmvgsdiVMbRPY1OiaP3CYtFTmaDM--_BKIZDg5HNQ8qYqG3hbBJbDxsDIPgnYTQf3BBcfGg-DwqBC1dAS_TRz98kvmMAE1p0lCIp4JlXwk0W8_qk3PMpaHVBUMhmedmIy_zgKQRolRTYFm7Is6PA7TRy--zHhh0BGfmwRvTtHRpvRb4COC5SZGYr0MnCKuffogZV8Foaju6AkRj
http://r20.rs6.net/tn.jsp?e=001FBZlsLNLiZNGFcuzXTmvgsdiVMbRPY1OiaP3CYtFTmaDM--_BKIZDg5HNQ8qYqG3hbBJbDxsDIPgnYTQf3BBcfGg-DwqBC1dAS_TRz98kvmMAE1p0lCIp4JlXwk0W8_qk3PMpaHVBUMhmedmIy_zgKQRolRTYFm7Is6PA7TRy--zHhh0BGfmwRvTtHRpvRb4COC5SZGYr0MnCKuffogZV8Foaju6AkRj
http://r20.rs6.net/tn.jsp?e=001FBZlsLNLiZNGFcuzXTmvgsdiVMbRPY1OiaP3CYtFTmaDM--_BKIZDg5HNQ8qYqG3hbBJbDxsDIPgnYTQf3BBcfGg-DwqBC1dvTbXwpSXPfpKuLeDhHyUdw==
http://r20.rs6.net/tn.jsp?e=001FBZlsLNLiZNGFcuzXTmvgsdiVMbRPY1OiaP3CYtFTmaDM--_BKIZDg5HNQ8qYqG3hbBJbDxsDIPgnYTQf3BBcfGg-DwqBC1dAS_TRz98kvmMAE1p0lCIp4JlXwk0W8_qk3PMpaHVBUMhmedmIy_zgKQRolRTYFm7Is6PA7TRy--zHhh0BGfmwRvTtHRpvRb4COC5SZGYr0MnCKuffogZV8Foaju6AkRj
http://r20.rs6.net/tn.jsp?e=001FBZlsLNLiZNGFcuzXTmvgsdiVMbRPY1OiaP3CYtFTmaDM--_BKIZDg5HNQ8qYqG3hbBJbDxsDIPgnYTQf3BBcfGg-DwqBC1dAS_TRz98kvmMAE1p0lCIp4JlXwk0W8_qk3PMpaHVBUMhmedmIy_zgKQRolRTYFm7Is6PA7TRy--zHhh0BGfmwRvTtHRpvRb4COC5SZGYr0MnCKuffogZV8Foaju6AkRj
http://r20.rs6.net/tn.jsp?e=001FBZlsLNLiZNGFcuzXTmvgsdiVMbRPY1OiaP3CYtFTmaDM--_BKIZDg5HNQ8qYqG3hbBJbDxsDIPgnYTQf3BBcfGg-DwqBC1dAS_TRz98kvmMAE1p0lCIp4JlXwk0W8_qk3PMpaHVBUPiS8efVKLRKLjx7c-fxSLU16dVRqSbGfAqnFkDLEHkrQ==
http://r20.rs6.net/tn.jsp?e=001FBZlsLNLiZNGFcuzXTmvgsdiVMbRPY1OiaP3CYtFTmaDM--_BKIZDg5HNQ8qYqG3hbBJbDxsDIPgnYTQf3BBcfGg-DwqBC1dAS_TRz98kvmMAE1p0lCIp4JlXwk0W8_qk3PMpaHVBUPiS8efVKLRKLjx7c-fxSLU16dVRqSbGfAqnFkDLEHkrQ==


"Why Executive Action Should Spur Congressional Action on Employment-Based 
Immigration," took place during a luncheon for Congressional Staff and the Legislative Council and 
focused on: 

• why foreign-born talent is critical to U.S. Innovation and Growth,  
• why it's hard to fill certain jobs, why there is a need for an easier process to hire and retain 

foreign talent when needed,  
• what the impact of the President's Executive Action has on immigration and  
• what Congress can do to help. 

The panel presentation prompted discussions that focused on where there are gaps in available 
talent. A few gap areas that surfaced were better access to H1B talent, retaining student talent that 
has been trained in the US, green card backlogs and dependent work authorization. They 
discussed different solutions for these gap areas. 
 
In summary, the UMMS representation and panel presentation triggered an exchange of viewpoints 
among experts. These discussions were effective to expose the audience to complex subject 
matters and learn more about the current immigration issues affecting employers and foreign talent 
today. 
  

Update Links and Bookmarks to our Career Website 
  

The new HR Career website has been completed and can be accessed 
here. This new website will make it easier to search and share jobs that are 
available at UMMS. Please make sure to update your Career website links 
and bookmarks. 
  
The new site is accessible through mobile devices as well and is easily 
searchable by candidates both inside and outside the UMass Medical 

School community. You can also easily share job postings with potential candidates that you think 
would be a good fit for the open positions. 
  
One of the best ways to find the most qualified candidates is through referrals. Please review job 
postings and share them with your contacts and friends. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
  
  

http://r20.rs6.net/tn.jsp?e=001FBZlsLNLiZNGFcuzXTmvgsdiVMbRPY1OiaP3CYtFTmaDM--_BKIZDg5HNQ8qYqG3hbBJbDxsDIPgnYTQf3BBcfGg-DwqBC1dvTbXwpSXPfpKuLeDhHyUdw==


Human Resources Job Spotlight - June/July 
  

Employee referrals are one of the most effective ways of finding the best 
candidates for the job. Therefore, we encourage you to please share these 
hot job opportunities with friends who may be a good fit for the job opening 
or who will forward the job description to their network of contacts. Thank you 
in advance for your support! 

To apply for these jobs and/or to email the jobs to a friend, click on 
links below and then click on the "Refer a Friend" or the "Apply Now" 
button at the end of the page. 

  
Director of Space Planning 
Director, Network & Telecom Operations 
Collects/Financial Supervisor, State Supplement 
The Research Associate I for Gene Therapy Center 

 
 
  
   

 

 

  
   

 

                
 

 

http://r20.rs6.net/tn.jsp?e=001FBZlsLNLiZNGFcuzXTmvgsdiVMbRPY1OiaP3CYtFTmaDM--_BKIZDg5HNQ8qYqG34cdAERIcsQqGQVuqrN3pU-9vTWwXQG3KXOpLsJANtRBNRpDZxAkOG10jWVHewVxSl2M8qgdmPIp5DE1vEZLI9Yexg1FM-qh2FKAzkF5VQq6Y537WBWfugwdAMbN8J-UHWjJaCrL4PpI=
http://r20.rs6.net/tn.jsp?e=001FBZlsLNLiZNGFcuzXTmvgsdiVMbRPY1OiaP3CYtFTmaDM--_BKIZDg5HNQ8qYqG34cdAERIcsQqGQVuqrN3pU-9vTWwXQG3KXOpLsJANtRBNRpDZxAkOG4t3_sfrndUxTgK7YPtx7q9bgRKqVStdHZJCpp_tLdqG5B_lX99rXTGv-tR2QAgGsabHONJhJNkcckmG6_GCsWs=
http://r20.rs6.net/tn.jsp?e=001FBZlsLNLiZNGFcuzXTmvgsdiVMbRPY1OiaP3CYtFTmaDM--_BKIZDg5HNQ8qYqG3hbBJbDxsDIPgnYTQf3BBcQD8lVCpIVsr7Zy_MUWKVWKUFuDSlL8CJodv7oND_VzD
http://r20.rs6.net/tn.jsp?e=001FBZlsLNLiZNGFcuzXTmvgsdiVMbRPY1OiaP3CYtFTmaDM--_BKIZDg5HNQ8qYqG34cdAERIcsQqGQVuqrN3pU-9vTWwXQG3KXOpLsJANtRBNRpDZxAkOG7M5sw4j9KBHCgWjJGFUN4CMxdiBhFFOeb20Me52cIfdug8APCEMWAMDQpMG5mcjxhzrXzFyFaLkcIKKsjR72rI=

