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Vacation Accrual Cap 
 
This is a reminder that effective with the 
pay period ending June 25, 2016; all 
vacation accrual balances for faculty, 
non-unit employees, NAGE and MNA 
employees that exceed the maximum 
accrual cap of 240 hours will 

automatically be reset to 240 hours. This is in compliance with 
HR Policy 06.01.14.  
  
To avoid the loss of any vacation hours, we suggest the 
following: 
  
For Employees 

• You must take all vacation over 240 hours before 
6/25/16. Please keep in mind that you will receive a 
vacation accrual for the pay period ending 6/25/16 that 
will not appear on your pay stub. 

• Any hours over this cap will automatically be reset to 
240 hours and will appear on your pay stub on 7/1/16.  

• If your vacation accrual (including the accrual noted 
above) totals more than 240 hours, discuss your need 
to use vacation time with your manager. Your manager 
must approve your planned vacation time in advance. 

• Periodically check your vacation accrual, as you 
continue to earn time throughout the year.  

• Please ensure your vacation time has been entered into 
the Time Reporting system by 6/25/16. 

For Managers 

• Check each employee's accrued vacation hours by 
using HR Direct to access HR Summit (the UMass 
Enterprise Reporting System for managers). Keep in 
mind that the employee's vacation accrual for the pay 
period ending 6/25/16 will not appear in HR Summit 
before the 6/25/16 deadline.  

http://r20.rs6.net/tn.jsp?f=001b_vzIRmbTEgtDnK0-NhyccCTp2-aOxaEOXToLoJqmCizBLqW14hr9S7piMEV8ZQh5FYhf-4aDvIRFDy7g3rFdJTKGa8hX3qf0c3zQrve29WKOSSeIIdoxV3R_nbqxSQWpoPIzAPqTiA92uD4QH-IPNJQiqQAFTugz5x8hV-dHfBABFyFxlZXnIGlXoXtPzT6AuFwWvZZMKxYhKC3EGxeNRLRV-OSn_3ueB9rmyCj8HspjHzO6qhTIt9CDa8U2H7-Doa7PdKkk17uYcc8XDdA5y37IxFZZGWA_EbMH7fW9gHp7-n5JMSvf9H_3g1M4G20vA5m6XHnCE74vLvqgpranUBc65t_r0LW72td4iiKakQ9i-zRPdKQlDR1CRocs6IB9PBOXYbOb9M=&c=mGq8BqwnHPAbP0fNrxtHTR2gAbxJf5PlLDdej4xNexZhPaQMwrCfEg==&ch=WxEvVQ84xn7yAKkD8C1t-uOWs8e_f6n6bX6NB7bHCRo7ik6A1s5HaQ==
http://r20.rs6.net/tn.jsp?f=001b_vzIRmbTEgtDnK0-NhyccCTp2-aOxaEOXToLoJqmCizBLqW14hr9T7CfKZSwJov9Wf2xEKBjSrMASev9D-XjyKuNHBxMlc0F_HRsv0eoihrxtn6vevdzjN3CrsF0kH0TPXYa5ctlj00N5FgtICvzxHQXsCQlBP5crxKsQRHMBwXgo620hDpDT4TDUmZQksZA221a239mUdQSc_XqsyzqxB30-6q9tHHOYEnduCQZUX0PN_jwvlsDtnUwdQL2FucQ41g9x9ZvSKcHgYWG0w_nYnlNRxodhSR7Qekdw6v8NpmC0sKM95WOa9RZdNEJy29PeKwKKg64cc_YazFP3mc8Q==&c=mGq8BqwnHPAbP0fNrxtHTR2gAbxJf5PlLDdej4xNexZhPaQMwrCfEg==&ch=WxEvVQ84xn7yAKkD8C1t-uOWs8e_f6n6bX6NB7bHCRo7ik6A1s5HaQ==
http://r20.rs6.net/tn.jsp?f=001b_vzIRmbTEgtDnK0-NhyccCTp2-aOxaEOXToLoJqmCizBLqW14hr9WlfmNdkJTsOlk058TrX5C1UMgWZXN0ddG8pk3jStjAcdgpX4D9QW2nDD9kzZOS9pEYfUm10D5vCE2e-lNXhz4lXvepHYDNSXyxgC3KLCtyFUJJUmQwwbKFUY5n5R-xgp6LBRzxPAPDgFBxmQ7v-vuStlvy7aT1GkJ6B9CeYYNeUTE_aycYBem5fpwUB-KIBMXoEwJFtmTPMZRwR5ty4PP_yUHA_GQVa3wyWRwMKvXuGCKMK-EDztII3nBIBOl80FAaMn9v1-g-Y3dfv7H5KeCrLpwOiDEC6lg==&c=mGq8BqwnHPAbP0fNrxtHTR2gAbxJf5PlLDdej4xNexZhPaQMwrCfEg==&ch=WxEvVQ84xn7yAKkD8C1t-uOWs8e_f6n6bX6NB7bHCRo7ik6A1s5HaQ==
http://r20.rs6.net/tn.jsp?f=001b_vzIRmbTEgtDnK0-NhyccCTp2-aOxaEOXToLoJqmCizBLqW14hr9VD8vUZAgioTCgGrmm0AFtOqRCtQfDgv48-8BD_KomaI5QcRPSkb_Y35ffDzNx3-NT77U5MZXVk7Q_NrBnylx_t4QiSv9oZcR4Aj8YiyImxX_ZCL9whe7d2XMQf_fcxZ4QVzeHgll-5l3tXJKkQGvZUUgzel2ZSoxu59SI6uu4uJY_zJGpjJKy-ZHS9x0-sDqYIbCwkWIIp_q74MBQIfJwZy4hDCQ4ZtQuy9wO49Axq0SNxGFMghIcJxfuveyww5rRMrkn0jR_WehsRiIuuFwAk=&c=mGq8BqwnHPAbP0fNrxtHTR2gAbxJf5PlLDdej4xNexZhPaQMwrCfEg==&ch=WxEvVQ84xn7yAKkD8C1t-uOWs8e_f6n6bX6NB7bHCRo7ik6A1s5HaQ==
http://r20.rs6.net/tn.jsp?f=001b_vzIRmbTEgtDnK0-NhyccCTp2-aOxaEOXToLoJqmCizBLqW14hr9UNLDRLcZY7CQjhS9YieGAL1HSx1W9veKH57H_0SfiMeOqWU8Kbf3RFnAy_kR63xD8qIzN8pC-TRAwvx-laIgy3XQ6yeiE_2s2ZvpWYwtB7IClMMoz4fheEdwVbLAWqx48n-fZ0_o_YU7C0yhCdWXEaMBCxp1X-RIIjKApy1KT_FMcXL63igiZHsD-9u16LSXluhfQzlqsxyj87M9vRkr57lqzyVTTmvv--fTnW7MxCz-aOkYj2qCuxIaKM1Xpct3ogNUN_esHmWN-bYzVnzS-GCVIf7aGlxkg==&c=mGq8BqwnHPAbP0fNrxtHTR2gAbxJf5PlLDdej4xNexZhPaQMwrCfEg==&ch=WxEvVQ84xn7yAKkD8C1t-uOWs8e_f6n6bX6NB7bHCRo7ik6A1s5HaQ==
http://r20.rs6.net/tn.jsp?f=001b_vzIRmbTEgtDnK0-NhyccCTp2-aOxaEOXToLoJqmCizBLqW14hr9UNLDRLcZY7CQjhS9YieGAL1HSx1W9veKH57H_0SfiMeOqWU8Kbf3RFnAy_kR63xD8qIzN8pC-TRAwvx-laIgy3XQ6yeiE_2s2ZvpWYwtB7IClMMoz4fheEdwVbLAWqx48n-fZ0_o_YU7C0yhCdWXEaMBCxp1X-RIIjKApy1KT_FMcXL63igiZHsD-9u16LSXluhfQzlqsxyj87M9vRkr57lqzyVTTmvv--fTnW7MxCz-aOkYj2qCuxIaKM1Xpct3ogNUN_esHmWN-bYzVnzS-GCVIf7aGlxkg==&c=mGq8BqwnHPAbP0fNrxtHTR2gAbxJf5PlLDdej4xNexZhPaQMwrCfEg==&ch=WxEvVQ84xn7yAKkD8C1t-uOWs8e_f6n6bX6NB7bHCRo7ik6A1s5HaQ==
http://r20.rs6.net/tn.jsp?f=001b_vzIRmbTEgtDnK0-NhyccCTp2-aOxaEOXToLoJqmCizBLqW14hr9UNLDRLcZY7CQjhS9YieGAL1HSx1W9veKH57H_0SfiMeOqWU8Kbf3RFnAy_kR63xD8qIzN8pC-TRAwvx-laIgy3XQ6yeiE_2s2ZvpWYwtB7IClMMoz4fheEdwVbLAWqx48n-fZ0_o_YU7C0yhCdWXEaMBCxp1X-RIIjKApy1KT_FMcXL63igiZHsD-9u16LSXluhfQzlqsxyj87M9vRkr57lqzyVTTmvv--fTnW7MxCz-aOkYj2qCuxIaKM1Xpct3ogNUN_esHmWN-bYzVnzS-GCVIf7aGlxkg==&c=mGq8BqwnHPAbP0fNrxtHTR2gAbxJf5PlLDdej4xNexZhPaQMwrCfEg==&ch=WxEvVQ84xn7yAKkD8C1t-uOWs8e_f6n6bX6NB7bHCRo7ik6A1s5HaQ==
http://r20.rs6.net/tn.jsp?f=001b_vzIRmbTEgtDnK0-NhyccCTp2-aOxaEOXToLoJqmCizBLqW14hr9UNLDRLcZY7CU-sgt9xLtQw-4qg-J7VGiVjTIFRWGuBNlLxci7KpmqvyqRh4AaitK8s7ma7RaI2t8_8RWr8UhVpAHM26G3RVsZu2E_ok5o0oOMQ7uaKH1SlQ8vebRYnYBXcbNABTk2x3cx7vvuFIvsOU4LsOW2Z61X70-LYoNZDml4_nAf-w4fV60yJuoRfWM8x5XmahXCIAtw8UxAi3sbXyLLPxS7MN4l6h4F-9FH0xf2X6qLUvLz_eGalhB3n1AOC6XPPpt8Ued701j7CcaHGyWzTtkKXVHg==&c=mGq8BqwnHPAbP0fNrxtHTR2gAbxJf5PlLDdej4xNexZhPaQMwrCfEg==&ch=WxEvVQ84xn7yAKkD8C1t-uOWs8e_f6n6bX6NB7bHCRo7ik6A1s5HaQ==
http://r20.rs6.net/tn.jsp?f=001b_vzIRmbTEgtDnK0-NhyccCTp2-aOxaEOXToLoJqmCizBLqW14hr9UNLDRLcZY7CY5Qz4d3e6ssU6SxYCWQ4K5xEkXkxNqEkzJB0tjx_sG8d5ljz6lNavdRQ9F18s2tY00-hCQZ5PAgjTBxJlICqZtXb8zh1i_NvuWpNbu17vhUL4KTQHDfD9P4OmUdZCgC0b2j6hGG6mAPmCcDbjKonTlQDmAhMcm5VFQO3Ebi_a0W32zungcMyYD6QOSrxlFDHIjXkOVOA-lIGjsrDvaOOhMCjsvEeL5_UFe-TlcTCoato0VFOMDuKwA7pjFUsCcql5weqALjPCQgpigybvNI3bw==&c=mGq8BqwnHPAbP0fNrxtHTR2gAbxJf5PlLDdej4xNexZhPaQMwrCfEg==&ch=WxEvVQ84xn7yAKkD8C1t-uOWs8e_f6n6bX6NB7bHCRo7ik6A1s5HaQ==
http://r20.rs6.net/tn.jsp?f=001b_vzIRmbTEgtDnK0-NhyccCTp2-aOxaEOXToLoJqmCizBLqW14hr9UNLDRLcZY7Cr8xjuNg7yE1itNpwAaxZ_lSFGOQhIiSFQEVLp_fUe-rnVBCxrFOI1e7oajPQFl33LOpMFe_i1cYpRkd8C84gexPKAXAdBt7y5W2IX50jS8gg4GuAERrRsJyIa4D25CwWK1fxkQGPKXg8l47Tut-ka5Igk5bljEz7IZQdETxXXbV_Qqp5mPgSb_X5oDGcx1Un990fzB-e2rIS4F74Dn2G0QZMHp36ahAM5tm1jkSPRgJI0vXQuqc55zsKxVUJHYg-uHuj74wgj-eCEE7lR7ztMw==&c=mGq8BqwnHPAbP0fNrxtHTR2gAbxJf5PlLDdej4xNexZhPaQMwrCfEg==&ch=WxEvVQ84xn7yAKkD8C1t-uOWs8e_f6n6bX6NB7bHCRo7ik6A1s5HaQ==
http://r20.rs6.net/tn.jsp?f=001b_vzIRmbTEgtDnK0-NhyccCTp2-aOxaEOXToLoJqmCizBLqW14hr9UNLDRLcZY7Cp5QURLUEJ5ILEaUYolNV3ohccurxMF_PoPNqwk5wFsd5ElZ5aQ3LJRuIX_n-dIjczOh7FJh4mE3xihCz2hik8d4XlfYkMVKT4ZDRH5nkZ87tGl387lpv9dJ8bWl5lvnOC0kZ4XwZtUJyH4Zp5PIySg1ccI5dia1ut7bHf3JCE4QKIkYKoDSx8onjqt81WOR7g_VtS97NJ_gG26B0pDS-tRr2KqiYRwmifN8K8v59Y6ZWXB3xcqb6U8jBSo2Yzmh9QmGzsB-oaw-7n7pFZV6mTA==&c=mGq8BqwnHPAbP0fNrxtHTR2gAbxJf5PlLDdej4xNexZhPaQMwrCfEg==&ch=WxEvVQ84xn7yAKkD8C1t-uOWs8e_f6n6bX6NB7bHCRo7ik6A1s5HaQ==


• Work with your employees to plan for their use of 
accrued vacation time over 240 hours. Any hours over 
this cap will automatically be reset to 240 hours and will 
appear on the employee's pay stub on 7/1/16. 

• Consider your department's business needs and 
commitments when planning for and approving 
employee vacation time.  

• Please ensure all time (including vacation) has been 
approved in the Time Reporting system by 6/25/16. 

 
Please direct any questions pertaining to accrued vacation to 
the Human Resources Service Center by calling 508-856-5260. 

  

 
Updating Beneficiary Information 

 
Life goes by so quickly and we experience many changes in our lives. As 
these changes occur, it is worth thinking about how they impact your 
benefits and your beneficiaries. 
 
It is important to review your beneficiaries for your life insurance and 
retirement accounts periodically and make the necessary changes. 
 

If you wish to update your beneficiaries, please email the Benefits Department at 
Benefits.UMMS@umassmed.edu or call Benefits at 508-856-5260, option 1 to request a 
beneficiary form.  

UMMS Offers Lynda.com Training  
 
The UMMS HR Communications, Learning & Development Department 
offers a leading online learning platform called Lynda.com to employees at 
UMMS. Lynda.com can help employees learn business, software, 
technology and creative kills to achieve professional goals. 
Lynda.com offers an online video training class library and allows 
employees to use assessments, practice environments and playlists to 
facilitate training.   
  
To learn more about Lynda.com and how we can help facilitate the training 
platform for you and/or your team, email LandD@umassmed.edu. Below is 

a list of some Lynda.com online class categories: 

• 3D + Animation 
• Business 
• Developer 
• Education & Elearning 
• IT 
• Marketing 
• Photography 
• Video 
• Web 

 

mailto:Benefits.UMMS@umassmed.edu
mailto:LandD@umassmed.edu


Take Advantage of Extras 
 
One of the terrific benefits you get as a UMMS employee, is the ability to 
take advantage of some great discounts and extras. These discount and 
extras that UMMS employees are offered include conveniences, free 
software, banking and legal services, wellness discounts, tuition benefits 
and more! Employees can learn more by accessing the Onboard at 
UMMS website and clicking on the Extras tab. 

  

New Hire Blog Launches 
A new blog is available to new hires on the Onboard at UMMS website. This 
blog is a great place to connect with other new employees and learn more 
about our culture and community. We will schedule some meetups and 
lunches during the new hire's first few months so all new hires can connect 
with one another.   
  
We invite new hires to post questions and comments. They are encouraged 

to help answer questions for others as well. The transition into a new role should be as smooth as 
possible and we want to set new hires up for success. 
  
To learn more about the blog and upcoming meetups and events, click here. 

Call for Mindfulness Champions: Bring Mindfulness Practice to Your Workplace 
 
Have you completed mindfulness or meditation practice training? 
Do you regularly practice meditation? 
Would you like to share the benefits with others in your workplace? 
Have 15 to 30 minutes per week to volunteer?   
     
Learn how to bring mindfulness practice to your work location at 
Mindfulness Champions training being offered by UMass Medical School's 

Center for Mindfulness. 
   
Date: Thursday, July 14, 2016 
Time: 6:00 p.m. - 8:00 p.m. 
Location: Center for Mindfulness, Hoaglan-Pincus Building, 222 Maple Ave., Shrewsbury, MA. 
   
To register, click here. 
 
 
 
 
 
 
 
 
 
 
 
 
 
  

http://r20.rs6.net/tn.jsp?f=001b_vzIRmbTEgtDnK0-NhyccCTp2-aOxaEOXToLoJqmCizBLqW14hr9UNLDRLcZY7CrPVl3i4A59BN2zhZbarLbrg0zKC2Ad3ZPaNTky65DQXz_AX23-mp9qLnKcuYUR3BfcZUsQv_0V5xEi9DJ6bDhDFFYdHeF_3AkEycL5ag1XHxIAZfcf5pz2v_Kn6zoZuSzlZV8Zk2Jml_zftrLvUo9dnW9vFrXhj9xF6PHBSIlF7MCU4jlphQJo3hNYYHpA8dlKu4Rv1MlcjaH9oNoDscT6oH61C4QBtNJjQCzCIdwuzeaDwPyUJRsbMHRklSJgr-VRHSH2RFkp7r58YIN1Eba56DhPEC2pqf6EfvCUjMCijjpr1wtlM_rCR74wRczIDz1KoyiYBCx3Dp7grCE7TlTA==&c=mGq8BqwnHPAbP0fNrxtHTR2gAbxJf5PlLDdej4xNexZhPaQMwrCfEg==&ch=WxEvVQ84xn7yAKkD8C1t-uOWs8e_f6n6bX6NB7bHCRo7ik6A1s5HaQ==
http://r20.rs6.net/tn.jsp?f=001b_vzIRmbTEgtDnK0-NhyccCTp2-aOxaEOXToLoJqmCizBLqW14hr9UNLDRLcZY7CbJPZ8jZgj-NxXXsGRkDQicXpzZVYKF-C_zVcw1yMGcqMw5ZDZPD_2pCN5q6j5dKY7_N2bxnmyN1uwEyWz-wAn3AVKE8L_2U5C4zSDvbqT8Qo-cXHHtW0L3EWWsbmqbt-v410CySMyjXTv9B-eXDguxMp8Tf6E7qGY8y_F5wkRkscGapjytnYVpq7JYAeJFvfIIkstolTVNLeEVCx0ueMB2TFv2Nj6VupN4n1LHCFyqJ9NNblWNbG5OVpSik6_BhfuXbwJ35HKhJH1TCMrFC-CUiFHW0XFDSFAQJDEGXqhZINsecdkuV2OmZOokS1wtE6V4niMTzVZ2g=&c=mGq8BqwnHPAbP0fNrxtHTR2gAbxJf5PlLDdej4xNexZhPaQMwrCfEg==&ch=WxEvVQ84xn7yAKkD8C1t-uOWs8e_f6n6bX6NB7bHCRo7ik6A1s5HaQ==
http://r20.rs6.net/tn.jsp?f=001b_vzIRmbTEgtDnK0-NhyccCTp2-aOxaEOXToLoJqmCizBLqW14hr9UNLDRLcZY7C3lUdSylhreex2e_Ht7B6Y10zhI4DEExArpfQEbk2mwnEJ4IuyOMyPs-IKiZsX0qTARDzm8y6I9Ok_jfc3x8xRodA2viga71gTv1T6DAU-Ui2_xmcRfMLxJHFPqv_D9BXeYpERC72sz9CCFPcroWzcJY8vxNzE3vlxzp9SadwAKk2bhJYO47F3UpflY3-762YSrFiqThQnegCmjZ3tPqIQLwOrEM5UnQI3AMmRFoJhLwbDfi6H_5vDwzrdkjCz86AvXwh-WAwSVe46cFsQObFTrfehma7xqmUfIk3gcsUX5DKQNfFzl1AstVe9Wy7nuQyYx7l3rFAApM=&c=mGq8BqwnHPAbP0fNrxtHTR2gAbxJf5PlLDdej4xNexZhPaQMwrCfEg==&ch=WxEvVQ84xn7yAKkD8C1t-uOWs8e_f6n6bX6NB7bHCRo7ik6A1s5HaQ==


Upcoming Diversity & Inclusion Events 
 
As the Commonwealth's first and only public academic health science 
center and the largest non-for-profit health care system in Central 
Massachusetts, diversity is inherent in our UMMS mission and integral to 
our identity. The multiculturalism of the patients we serve, our diverse 
faculty, staff and student body, and the diverse communities we are part of, 
create unique opportunities for leveraging our differences as fundamental to 
our institution's excellence. Our work is a global effort enhanced by the great 
diversity of the local and regional communities in which we live and serve.   
  

The following events are sponsored by the Diversity & Inclusion's Office: 
  
Wednesday, June 15, 2016 
Introduction to Mindfulness Monthly Sessions: CFM - Hoagland-Pincus Center - Shrewsbury 
Time: 5:30 p.m. - 7:30 p.m. 
Location: Center for Mindfulness, 22 Maple Ave., Shrewsbury, MA 
 
In this 2-hour introductory program, learn what mindfulness is - and is not - and how it might be of 
value to you or someone you care for who is suffering from stress, pain, anxiety, or illness. 
  
For UMMHC and UMMS Patients, Medical and Mental Health Professionals, Employees, Faculty & 
Staff and Students. 
  
To register, click here. 
  
Saturday, June 18, 2016 
Multicultural Women's Health Summit - Free community Health and Wellness Event 
Time: 8:30 a.m. - 4:00 p.m. 
Location: UMass Medical School Lobby 
  
The Multicultural Women's Health Summit is a free day-long health and wellness community event 
sponsored by the UMass Memorial Health Care and hosted at UMass Medical School. The theme is 
Celebrating You and Your Health. The day is designed not only to be informative but inspirational 
and motivational. Dr. Myechia Minter-Jordan, MD, MBA, physician, community health leader and 
President & CEO, The Dimock Center will be the keynote speaker, and Latoyia Edwards, Emmy-
Award winning Morning News Anchor, New England Cable News (NECN) will be the opening and 
closing speaker. A continental breakfast and healthy lunch will be provided along with free health 
screenings and health and wellness presentations on topics important to women's health. 
  
Free shuttle services from select locations and free childcare will be provided with advance 
registration. Parking is also free. Invite your friends and family. You will leave informed and 
inspired.   Registration is required. 
  
To register click here or visit http://www.bit.ly/umassmwhs. 
  
Tuesday, June 21, 2016 - Tuesday, July 26, 2016 
Orientation (required) June 7, 6:00 p.m. - 7:00 p.m. 
Mindfulness@Work™ for UMMHC Clinicians: Learning to use mindfulness in your clinical 
work 
Time: 6:00 p.m. - 7:00 p.m. 
Location: Center for Mindfulness, 22 Maple Ave., Shrewsbury, MA 
 
Mindfulness@Work™ for Clinicians is a six session course designed to teach you a wide range of 
mindfulness skills aimed at enhancing concentration, resilience and well-being in the challenging 

http://r20.rs6.net/tn.jsp?f=001b_vzIRmbTEgtDnK0-NhyccCTp2-aOxaEOXToLoJqmCizBLqW14hr9UNLDRLcZY7Cw19-4ZW3JC_NWFRNjd5dJTaABTz8qm-5iG1XMeUL05vnJfRGHTNekn736pf98GpDhGBcq1tFd_NDkbkI4oQZP-8_r1FwbpIL7ChueaE3elBhmvurm22skYO0M5ywqA2_DdhSypBedAELu-XSBLaFBN0c_qyX0BxCECIneyHxm4qtJLA8xvn0VQArtgROmyZxl_qjb7ja-ctIw_9EnWZtsY3WNfGnWEyWnXdKcKaAaq2A-phyTUpJnC7UVBFIL2rCAQVto0bDBmiB9bCxxWEoQCj13s8yFBy-Tl-IZw0YKdxlbD2TIZKRrcohIgWD_TFEWNLVvK2tAzg=&c=mGq8BqwnHPAbP0fNrxtHTR2gAbxJf5PlLDdej4xNexZhPaQMwrCfEg==&ch=WxEvVQ84xn7yAKkD8C1t-uOWs8e_f6n6bX6NB7bHCRo7ik6A1s5HaQ==
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environment of health care. Through experimental exercises, didactic presentations, and interactive 
group formats, participants will systematically explore the integration of mindfulness into clinical 
work and everyday life. Made clear and pragmatic through direct experience, Mindfulness@Work™ 
for Clinicians draws on your own inner resources for learning, growing, healing and for integrating 
mindfulness into clinical practice. 
 
To register, click here. 
  

Human Resources Job Spotlight 
 
Employee referrals are one of the most effective ways of finding the best 
candidates for the job. Therefore, we encourage you to please share 
these hot job opportunities with friends who may be a good fit for the job 
opening or who will forward the job description to their network of contacts. 
Thank you in advance for your support! 
  
To apply for these jobs and/or to email the jobs to a friend, click on links 
below and then click on the "Refer a Friend" or the "Apply Now" button on 
the page. 
  

Coordinator, Reference & Education National Public Health Coordination Office (NPHCO) 
Research Scientist, Sr 
Designer/CAD Specialist I 
Project Director II, Quality Office 

 

 

  
   

UMass Medical School 
Department of Human Resources 
HR Phone: 508-856-5260 
HR Website: umassmed.edu/hr 
HR Communications Email: hr.communications@umassmed.edu 
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